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2016 SELECTED FINANCIAL HIGHLIGHTS
DECEMBER 31 ($ IN MILLIONS)

2016			2015

PERCENTAGE
CHANGE

Premiums

2,264.0

2,043.6

10.8%

General Account Assets

8,603.1

8,280.9

3.9

Separate Account Assets

10,448.5

9,590.6

9.3

Total Assets

19,051.6

17,871.5

6.6

1,079.0

1,112.4

–3.0

Total Surplus (including Asset Valuation Reserve)
Surplus Ratio*

* Total Surplus as a percentage of General Account Assets

12.5%

13.4%

LETTER FROM THE CHAIRMAN OF THE BOARD

Thomas J. Moran
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A year has passed since I retired as President and Chief Executive

for the benefit of our policyholders. John and his leadership

Officer, and the Board of Directors of Mutual of America Life

team continue to seek out new ideas and approaches to our

Insurance Company approved the appointment of John Greed

business while maintaining Mutual of America’s culture of caring,

as the Company’s new CEO. After 40 years with the Company

social responsibility and commitment to those we serve.  

and 21 years as CEO, I am pleased to report that I am enjoying my
retirement, and I wish to thank each of you for your support and

Under John’s leadership, Mutual of America continues to

friendship during my tenure. Over my 40 years, I have seen many

meet the changing needs of our customers, continuing our

changes take place at Mutual of America. The one thing that has

focus on providing ever more efficient solutions for employers

never changed is the integrity with which Mutual of America has

to streamline plan administration as well as enhancing the

cared for its clients’ retirement savings. For this reason and many

online experience for all of our customers without sacrificing our

others, I chose to place all of my retirement payout with Mutual of

one-on-one, personal service. The careful, consistent, individual

America. I am reassured by the financial strength of the Company

attention we offer every customer continues to differentiate

and the professionalism with which my savings will be managed.

Mutual of America from all other retirement plan service
providers. From the time our customers first begin working,

The transition to John Greed’s stewardship of the Company

through their retirement years, we provide education and sound

has been seamless and successful. With more than 20 years of

savings and investment options to help them improve their

service with Mutual of America, John has an intimate knowledge

retirement readiness and achieve their financial goals, and our

of our Company’s mission, employees and customers as well

financial strength ensures that we will continue to serve the

as a strategic understanding of how to grow the Company

retirement savings needs of our customers well into the future.  

“From the time our customers first begin working,
through their retirement years, we provide education
and sound savings and investment options to help
them achieve their financial goals.”
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In every regard, Mutual of America has never been stronger.

from across the country that have created unique, innovative

The foundation of that strength is not hard to recognize: it is

and effective solutions through partnerships aimed at tackling

our employees. The combined resources of our Home Office

some of the most challenging social issues facing our country.

professionals and Regional Office representatives ensure that

Mutual of America is proud to recognize, support and help extend

we are available to our customers whenever service is needed.

the reach of these vital partnerships. More information about

At the same time, our fees remain competitive so employers

the Community Partnership Award and the 2016 National Award

across America are able to adopt quality and affordable retirement

Winner can be found on our website, mutualofamerica.com.

plans, helping them to attract and retain the best people.
At a time of change and uncertainty in the U.S. and globally, our
One example of the spirit of caring at the heart of Mutual of America

customers rely on us to be financially strong and stable and to offer

is our Community Partnership Award, which every year recognizes

sound retirement products and the highest level of personal service.

and celebrates 10 partnerships among public, private and social

Mutual of America remains committed to fulfilling and exceeding

sector organizations dedicated to the public good. Our National

those expectations, putting our customers and our communities first.

Award winner, Harlem RBI’s East Harlem Center for Living and
Learning, is an incredible reminder to us all of how a small group
of passionate, caring and committed individuals, working together,
can make the seemingly impossible happen—transforming
lives in the process. In addition to the National Award winner, our

Thomas J. Moran

Community Partnership Award recognized nine other organizations

Chairman of the Board

LETTER FROM THE PRESIDENT AND CHIEF EXECUTIVE OFFICER

John R. Greed
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2016 was a year of transition with the retirement of our

During the past year, we made important enhancements

former President and Chief Executive Officer, Tom Moran,

to our products and services that are specifically aimed at

and my appointment to succeed him. Over the years, Tom

improving individuals’ retirement readiness. In October, we

spent a great deal of time getting me prepared to take

reduced the Separate Account fees on our individual IRA and

on this new leadership role. Thanks to his mentoring, I now

Flexible Premium Annuity products by 25% while continuing

feel very comfortable in my role as President and Chief

to offer attractive interest rates for balances allocated to the

Executive Officer of Mutual of America.

Interest Accumulation Account. In addition, to help meet
the retirement savings needs of individuals in their early

As a financial services company, we see firsthand the

20s, we added the 2055 Retirement Fund to our series of

economic challenges many Americans face and their

target-date Retirement Funds. Our target-date Retirement

determination to work towards a better future. In Mutual

Funds have proven to be very popular, offering individuals

of America’s 71-year history, our commitment to helping

a professionally managed solution for age-appropriate

our clients succeed has never wavered. That commitment

investment allocation and diversification over time. These

and our financial strength have allowed us to make good

Funds can also serve as a qualified default investment

on our value proposition: providing outstanding service

alternative under our automatic enrollment arrangement.   

through “high touch,” one-on-one support; innovative uses
of technology; and a carefully selected array of investment

In 2016, we continued to work closely with a growing number

funds that are appropriate for retirement savings at a

of plan sponsors to implement both automatic enrollment

very competitive price.   

and automatic escalation of employee contributions to

“Mutual of America employees are people who
truly care. They see up close the difference their
expertise makes in the lives of the individuals
we serve.”
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increase plan participation and savings rates. Taken together,

the individuals we serve, many of whom are committed to

these plan features can markedly improve employees’

helping others through their work in nonprofit organizations.

chances of meeting their retirement income needs. We

Working with the highest ethical standards, our employees

also developed a new Payroll Integration Service that will

do their utmost to help individuals make the most of their

significantly streamline plan administration. We will introduce

retirement plans.

further enhancements to the design and functionality of our
plan sponsor administration system and, for plan participants,

The 2016 presidential election focused a lot of attention

new website features and educational tools designed to

on the divisions that exist in our society. Stronger than what

help participants reach their financial goals.

divides us, however, are the values that unite us: courage,
caring and a sense of responsibility and service — to our

I enter 2017 with a continued sense of confidence in the

families, friends and the larger society in which we live.

intelligence, leadership and dedication of our employees.

Mutual of America embraces these values and remains, as

They understand that integrity and sustained business

ever, a company dedicated to service.

success are inseparable and that meeting the needs of
our customers is our first priority. From the professionals
in our Home Office to our local Regional Office sales and
service representatives who meet on-site with our clients,
our employees are people who truly care. They see up

John R. Greed

close the difference their expertise makes in the lives of

President and Chief Executive Officer
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How can a small plan get
service and support?
Steve Cruz
Controller,
Valve Research & Manufacturing Co.

Tyrone Golatt
Executive Field Vice President,
Mutual of America
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Steve Cruz,
Controller,
Valve Research &
Manufacturing Co.

74%; plan assets have more than tripled. Those
are great numbers. There’s no doubt in my mind that
the availability and service provided by the men
and women at the West Palm Beach Regional Office
have been crucial to the success of the plan. At
the drop of a hat, I can have someone from Mutual

What I learned from my previous plan provider

America here to answer questions, face to face,

was that if you’re a small business, you’re on your

which is really impressive.

own. We had a retirement plan with zero support.
Our people weren’t contributing, and I assumed it

When the Mutual of America representatives come

was because our employees just couldn’t afford to

in to meet with our employees, they always draw

save. That was true in some cases, but it wasn’t

interest. They are constantly answering questions

the whole story.  

or enrolling people or helping employees raise
their contribution rate, which is what we like to see.

In the two years since Mutual of America became

Money can be tight for our employees on the lower

our plan provider, participation has increased by

end of the pay scale. It’s nice to see that they’re

“Employees are more willing to enroll and be
actively engaged in saving because they have a
personal relationship with a local representative
they can call and meet with privately.”
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willing to separate themselves from a percentage

suggestions to make administering the plan easier,

of their income to put into savings.

like integrating their online payroll system with our
new payroll system. They’ve walked me through the

My dad was the impetus behind our switching
plan providers. He’s a huge advocate for saving.
He wants to see his employees have something
to fall back on when they retire. Mutual of America
helped us implement a safe-harbor plan with
automatic enrollment and a 4% matching contribution,

whole process, so it’s been good. It’s been very good.

Tyrone Golatt,
Executive Field Vice President,
Mutual of America

and now our people will be 100% vested from
the start.

Mutual of America’s integrated approach to
service is ideal for small to medium-size nonprofits

I can’t say enough about the Mutual of America staff

and businesses because we start from the premise

in West Palm Beach. They are very knowledgeable

that our clients are not experts in retirement plans.

and always there for me. If they’re in the area,

When Valve Research chose to leave its retirement

they will stop by to see if I need anything and offer

plan service provider and make the move to

1
By enrolling
earlier, Ashley
can accumulate
more savings
by retirement—
even if she stops
contributing at
age 35.

AUTO
ENROLLMENT
ASHLEY
starts contributing
at age 22

TOOL
BOX

MICHAEL
starts contributing
at age 35

Value at age 67

$395,273
Contributes until
age 67
Value at age 67

$226,402

Value at age 67

Contributes until
age 35

$168,871
Contributes until
age 67

This hypothetical example is for illustrative purposes only and does not represent any actual investment performance, price or yield. This illustration
assumes a beginning balance of $0 and a monthly retirement plan contribution of $150. The illustration also uses an annual rate of return of 6%. This is not a
prediction of any type of investment, is not representative of any investment strategy and is provided for illustrative purposes only. Investment returns are not
guaranteed, and your actual return may vary significantly from that shown.
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Mutual of America, our dedicated Regional Office

and be actively engaged in saving because they

team oversaw every detail of the transition process.

have a personal relationship with a local Mutual
of America representative they can call and meet

Our goal is to reduce the burden of plan administration

with privately when the need arises.

so employers can focus on running their organization.
The services we offer are what a larger employer

Unless employees understand their retirement

would expect and at a very, very competitive price.

plans and the features associated with them,
they are unlikely to value them, contribute or

Mutual of America’s Regional Office structure brings

manage their retirement portfolios appropriately.

local representatives within reach of every customer.

In-person meetings are the best way to motivate

When clients call, our local representatives know

employees to make positive changes in their

who they are — we know their employees, their

saving habits — across all age and income groups.

plans and their organizational goals and challenges.

Employers see tangible results when participation
and contribution rates rise.

The same is true for our relationships with
employees. Employees are more willing to enroll

10

How does Mutual of
America support customers
through retirement?
Judith Anderegg and David Pelto
Retirees

Zohreh Ghaissari
Vice President,
Regional Financial Consultant,
Mutual of America
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Judith Anderegg and David Pelto,
Retirees

ours have financial representatives who are always
trying to convince them to buy into some pie-in-thesky idea rather than saying, hey, let’s be realistic
about how the markets actually work. Our Mutual

How do we get to travel all the time and do what

of America representative provides us with the tools

we want now that we’re retired? Number one, we

we need to plan for a secure retirement.

invested wisely; number two, when everybody else
was using their pay raises to buy bigger homes, we

When Dennis suggested we speak with Zohreh

took our pay raises and increased the amount of

about our retirement plans, we didn’t hesitate.

money we put into our Mutual of America products.

Zohreh asked us for all our financial information,
and out of that, she created a complete financial

Our relationship with Mutual of America goes back

report and went over it with us page by page.

35 years, from our early days as teachers. Our local

She did a really clear job of explaining how we

representative, Dennis Dudley, has taken a lot of

could do things better now that we’re retired. Every

time educating us, and he’s never pushed us to

year, we review our plan with her and talk through

buy anything. We totally trust him. Some friends of

any changes we’re considering — like setting aside

“The way that David and Judith have achieved
financial independence in retirement is a perfect
example of the positive lessons we try to instill
in individuals early in their careers.”
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savings for charitable giving.

individuals early in their careers. Being able to retire
on your own terms isn’t necessarily about making

Zohreh helps us to visualize our lives years down

a lot of money; it’s about learning how to manage

the road, and that has been just wonderful. It makes

it and being disciplined.

us feel very confident in the choices that we make
about how to live now.  

Zohreh Ghaissari,
Vice President, Regional
Financial Consultant,
Mutual of America

There’s a lot of anxiety around financing retirement
today, a lot of unknowns. That anxiety is so much
greater when people don’t have a clear idea of
how all the pieces of their financial lives fit together
and the impact that Social Security, taxes, health
and family circumstances can have on their
retirement savings.

The way that David and Judith have achieved

The financial consulting services Mutual of America

financial independence in retirement is a perfect

offers our customers are an extension of the

example of the positive lessons we try to instill in

education that our Regional Office representatives

2
Employees who
start saving early
and regularly
usually save
more.

MAXIMIZING
SAVINGS

TOOL
BOX

Starting Early and Saving Consistently Are Key
Value in 30
years if you
contribute
$100 a month

$97,926
Start now

$67,958
Wait 5 years

The illustration assumes a beginning balance of $0 and a tax-deferred investment with an annual rate of return of 6%. This is not a prediction of any type of
investment, is not representative of any investment strategy and is provided for illustrative purposes only. Investment returns are not guaranteed, and your
actual return may vary significantly from that shown.
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provide. I think it’s one of the most important

as long as they’re with Mutual of America, all

services that any company can offer, for a lack of

the way through retirement. And they don’t have to

financial planning and knowledge about money in

wait until it’s time for their annual review to call

general are the reasons for the tough choices many

me with questions.

people have to make in retirement.
Since financial consulting services are provided
I create a detailed financial report that gives people

at no additional charge, clients want to know how

a complete view of what they have, what they

I am paid. It’s reassuring for them to learn that I am

will need to finance their retirement and whether

paid a salary that isn’t dependent on them buying

their savings and investments are positioned

anything from me. That’s what sold me on Mutual

appropriately given their age and long-term

of America — that, and the positive change I can

objectives. I then present different options they can

make in our customers’ lives.  

choose to incorporate into their plan to reach their
retirement goals. Every year, I help them revisit
their plan to see if their assumptions remain in line
with their objectives. I do that for customers for

14

How do you attract and
retain quality employees?
Herbert Hatanaka
Chief Executive Officer,
Special Services for Groups (SSG)

Rosa Weyman
Field Vice President,
Los Angeles Regional Office,
Mutual of America
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Herbert Hatanaka,
Chief Executive Officer,
Special Services for Groups (SSG)

communicating the details of the plan to every
individual at each of our locations. That was quite a
complex process. Throughout, Mutual of America’s
people were just excellent.

The marketplace for our professional staff is very

We found that the 403(b) plan services offered by

competitive. I’m really proud of our ability to attract

various financial companies are quite similar. The

and retain employees long term. The cornerstone

qualitative difference lies in the execution and

of that ability is our retirement plan.

personal level of service. There’s always website
information, social media and the like. But can I get

Our Mutual of America representative suggested

my employees a person to talk to and answer their

we offer a company-wide 403(b) plan in addition to

questions and not have them feel intimidated in the

our defined benefit pension plan. SSG’s Board of

process? That accessibility is the big hitter, the

Directors took a leadership role, working with Mutual

differentiator that keeps individuals informed and

of America to include the plan features that would

satisfied with the plan. The ability to call Mutual of

most benefit our employees. We spent many months

America’s representatives at will and ask questions

“As a Mutual of America representative, I stay
on top of what’s happening in our industry to be
prepared for every conversation I have with an
employer, board member and employee.”
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adds to the comfort level of everyone that works for us.

employees to about 650. We’ve stayed with Mutual
of America not because of inertia, but because they’ve

Our board of directors meets annually with Mutual

been able to grow with us, offering us exceptional

of America for an in-depth plan review and to discuss

service throughout.   

any regulatory or other changes that might affect us.
Our board members are highly skilled, with deep
professional backgrounds in management, finance,
banking and law. These are people who know their
stuff and ask the right questions. We’ve been very
satisfied with the performance of the plan’s investment

Rosa Weyman,
Field Vice President,
Los Angeles Regional Office,
Mutual of America

options, Mutual of America’s strong financials and
the Company’s ongoing administrative, educational

Our Regional Office teams are proactive about

and fiduciary support.

service. We visit annually with plan sponsors and
boards of directors for an in-depth plan review to

We’ve been with Mutual of America since 1986. In

help them meet their fiduciary responsibilities related

those 30 years, SSG has grown from fewer than 50

to oversight of their plan, updating them on the

3
We provide a
comprehensive
approach to
helping employees
achieve retirement
readiness.

DRIVING
RETIREMENT
READINESS
Employee
Engagement
Plan
Administration
Plan Design
Investment
Choices
Lifetime
Income Options

TOOL
BOX

On-site group and individual
meetings help employees make
well-informed decisions
Personal service to help
you manage your plan
Cost-effective ways to increase
participation and contribution rates
Diverse menu of
investment options

A variety of payment
options at retirement
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services that we provide; talking to them about the

never learned about financial wellness—the ability

performance of the investment funds available under

to balance competing short-term and long-term

their plan; disclosing our fees; and giving them various

financial needs. This is where we start, for this broader

reports that benchmark investment performance,

competency allows them to begin thinking about

services and fees so that clients can see whether our

setting aside even a small percentage of their salary

funds and our fees are competitive. We’ll also review

towards retirement and can help lead them to long-

their employees’ contribution rates and discuss plan

term financial security.

design changes to make their plan a more valuable
benefit for their employees.

All the Regional Office sales and service representatives
complete annual training to learn about enhancements

Employers can offer important benefits, but if their

to our retirement products and investment services,

workers don’t understand them, they typically won’t

new regulatory requirements and trends in the financial

participate. When meeting with employees, we help

services industry. These training sessions develop

individuals of all levels of financial sophistication

our confidence, industry knowledge and professional

understand the retirement plan and the saving and

skills; they also develop the teamwork that is the

investment options available to them. Many have

cornerstone of Mutual of America’s service model.
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How can you
manage change?
Sherry Tucker
Chief Financial Officer and President,
WellLife Network, Inc.

Sam Tejada
Participant Account Representative,
Queens Regional Office,
Mutual of America
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Sherry Tucker,
Chief Financial Officer and
President,
WellLife Network, Inc.

One of the things that has been remarkable
throughout our relationship with Mutual of America,
which goes back to 1987, is their customer service —
they have always gone above and beyond what we’ve
experienced with other companies. When we needed
to educate employees about the plan changes that

Our recent merger was a catalyst for us to look for

were coming with the merger, the Mutual of America

ways to make our retirement plan a stronger benefit. In

Regional Office team conducted meeting after meeting

the process, we realized that we needed to streamline

at each of our 50+ locations, making sure that our staff

and simplify the four different plans in place across the

of 1,800 was well informed, understood the benefit and

two companies. The many regulations and compliance

had their questions addressed. It was handled beautifully.

issues involved meant that a high degree of expertise
in plan design was required. When we vetted different

What came out very clearly in this process is that

retirement plan providers, Mutual of America stood out:

Mutual of America is an extremely strong partner. Out

their team presented some solid ideas related to

of their long experience working with nonprofits, they

structuring the plan within the parameters of our funding.   

appreciate and respect the important work we do.

“My job isn’t about completing a transaction;
it’s about establishing a relationship with each
employee at WellLife Network.”
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They also appreciate our need to be very careful

are looking at costs, administrators wonder about

about how we allocate our resources. Mutual of

systems integration, and the rank and file want to

America not only helped us give our employees an

know their needs are being considered.

added benefit to help them save for their retirement,
but also helped us ensure that the plan would be

Each of our Regional Office representatives

understood and well received so that our people

specializes in a specific area of support for a plan.

know how much we value them.

As a Participant Account Representative, my job is

Sam Tejada,
Participant Account Representative,
Queens Regional Office,
Mutual of America

to meet with employees on-site, wherever they work,
whatever hours they’re available, to familiarize them
with the plan provisions. When I do group meetings
or work with people individually, I discuss the
importance of saving for retirement and how the plan
works and walk people through the steps they need
to take to achieve financial security for their future.

When an organization goes through changes, it
creates some stress for everyone—those at the top

Most folks don’t know how much income they’ll need

4
An employer
matching
contribution can
help employees
achieve a more
financially secure
retirement.

MATCHING
CONTRIBUTIONS

TOOL
BOX

The Value of Employer Matching Contributions

$441,888
With employer
match of 50% up
to 6% of pay

$294,592
No employer match

This example
assumes you start
saving at age 29,
with a $35,000
annual salary
and 6% annual
contribution until
retirement at
age 67.

This hypothetical example is for illustrative purposes only and does not represent any actual investment performance, price or yield. This illustration assumes
a beginning balance of $0, assumes no increase in earnings and has an annual rate of return of 6%. Investment returns are not guaranteed, and your actual
return may vary significantly from that shown.
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in retirement or how much to save to get there. So I

I enjoy my work as a Participant Account

show them how to use our Retirement Income calculator

Representative because I can help someone be

so they can see an illustration and understand how much

better off in the future. Many folks, especially those

they’ll need in retirement and how much $10 in plan

at the lower end of the pay scale, are amazed that

contributions today can grow in 10, 20 or 30 years.

anyone would want to talk to them about their

Then I show them the difference it would make down the

finances. They’re used to financial representatives

road if they increased their contributions by a small

ignoring them because they don’t have a huge

amount every year. It’s simple, it’s graphic and it works.

amount of money to invest.

Most people have to juggle multiple financial

But that’s not how we think. No one here works

demands, so budgeting and managing debt can be

on commission. My job isn’t about completing a

a big concern. A lot of times, to save enough for

transaction; it’s about establishing a relationship with

retirement, they will need to make lasting changes

each employee at each client. I want them to trust

in the way they manage their money. That’s not easy

me. I want them to call me. I want to keep meeting

and not always fun. But I try to show them the benefit

with them from the time they start working until they

in terms of gaining some security in retirement.  

retire, just so I can see that I made a difference.

How does Mutual of
America extend its reach?
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Mutual of America is dedicated to making a difference
in the world by helping individuals meet their longterm financial goals and by having a direct, positive
impact on the future of our society.
One way we demonstrate our commitment is
through the Mutual of America Community Partnership
Award. Now in its 21st year, this award honors the
contributions that nonprofit organizations, in
partnership with public and private organizations,
make to society.
The Community Partnership National Award winner
and recipient of the 2016 Governor Hugh L. Carey
Award is the East Harlem Center for Living and
Learning, a visionary public/private partnership

23

founded by Harlem RBI in East Harlem, New York.

Another way our Company supports efforts that help

The Center includes the 450-seat DREAM Charter

pave the way for a better America is by continuing

School, with 50% of kindergarten seats reserved for

to support the award-winning Public Broadcasting

students living in New York City Housing Authority

Service (PBS) series, Religion & Ethics Newsweekly,

residences; after-school and summer program space

PBS NewsHour Weekend and MetroFocus.

serving more than 1,800 children each year; 89 units
of affordable housing; a revitalized public park and

Perhaps nothing speaks more forcefully to who

community space; and ongoing job opportunities for

we are as a Company than the fact that virtually

local residents and youth.

every one of Mutual of America’s 1,200 employees
participated in charitable events and voluntary giving

In addition to our National Award winner, nine

in 2016. The Company encourages their efforts by

other worthy organizations from across the country

providing matching contributions, grants and gifts to

were recognized through the 2016 Community

hundreds of charitable organizations.

Partnership Award for their outstanding leadership
in applying creative solutions to critical challenges
facing our country.
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IN MEMORIAM: PETER POWERS AND ELIE WIESEL
Mutual of America and its Board of Directors, together with its officers and employees, mourn the passing of
two esteemed members of the Board: Peter J. Powers, a member of the Board since 2006; and Elie Wiesel, who
served on the Board for 27 years. They will both be remembered with profound respect and affection.

Peter J. Powers served with distinction on the Law and Corporate Governance and
Nominating Committees and was appointed Chair of the Nominating Committee in 2010.
He was the founder of Powers Global Strategies, LLC, a government relations and strategic
consulting firm located in New York and Washington, D.C., and served as its Chairman and
Chief Executive Officer. With a long and distinguished career as an attorney, Certified Public
Accountant, consultant and public servant, Mr. Powers also served as First Deputy Mayor of
the City of New York under Rudolph Giuliani from 1994 to 1996, as well as on the boards of numerous civic and
charitable organizations. He was elected Secretary of the Council of Governing Boards, a statewide advocacy
group for private colleges and universities. Mr. Powers’ sound judgment, integrity and wise counsel were invaluable
to Mutual of America and greatly contributed to its success. His wisdom and friendship will be greatly missed.
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ballots may be obtained by writing to the Corporate
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no later than 60 days prior to the date of election.
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Elie Wiesel served on numerous Board Committees and was one of the original members
of the Mutual of America Community Partnership Award Selection Committee. His many
years of dedicated service were distinguished by his depth of understanding and insight.
Highly respected as a writer, teacher, philosopher and scholar, Mr. Wiesel was an extraordinary,
kind man, whose devotion to championing human rights was exemplary. He was fiercely
committed to fighting indifference to human suffering and served as a constant conscience,
reminding us of our moral responsibilities to one another. His wisdom, experience and commitment to personal
and professional excellence and accountability profoundly touched and influenced many lives all over the world.
We who were privileged to have known him will always remember his eloquence, strength of character and high
ethical standards. While we mourn his passing, we greatly admire the manner in which he lived his life.
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STATEMENT BY MANAGEMENT

Management is responsible for the integrity of the accompanying consolidated statutory financial statements. In meeting this
responsibility, management maintains systems of internal controls designed to provide reasonable assurance that assets are
safeguarded and that transactions are executed in accordance with appropriate authorization and are properly recorded. These
systems include an organizational structure that appropriately provides for delegation of authority and division of responsibility, the
communication and enforcement of accounting and business policies and procedures and the utilization of an internal audit program
that requires responsive action to audit findings.
The accompanying consolidated financial statements have been prepared by management in conformity with statutory accounting
principles prescribed or permitted by the New York State Department of Financial Services. Such practices differ from U.S. generally
accepted accounting principles (GAAP).
Since the New York State Department of Financial Services recognizes only statutory accounting practices for determining and
reporting financial condition and results of operations of insurance companies, and no consideration is given to GAAP financial
information, the accompanying consolidated statutory financial statements present the Company’s consolidated financial position
and results of operations in conformity with statutory accounting practices prescribed or permitted by the New York State Department
of Financial Services. The significant variances between such practices and GAAP are described in Note 9 to the consolidated
statutory financial statements, which is included on pages 47-49.
The accompanying consolidated statutory financial statements for the years ending December 31, 2016 and 2015, whose opinion is
included on page 50, have been audited by KPMG LLP includes explanatory language that states that the Company prepared the
consolidated statutory financial statements using statutory accounting practices prescribed or permitted by the New York State
Department of Financial Services, which practices differ from U.S. generally accepted accounting principles. Accordingly, their report
states that the consolidated statutory financial statements are not presented fairly in conformity with U.S. generally accepted
accounting principles and further states that those statements are presented fairly, in all material respects, in conformity with
accounting practices prescribed or permitted by the New York State Department of Financial Services.
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The Board of Directors has appointed an Audit Committee composed solely of directors who are not officers or employees. The
committee meets regularly with management, the Executive Vice President and Internal Auditor and the independent registered
public accounting firm to review audit scope and results, the adequacy of internal controls and accounting and financial reporting
matters. The Audit Committee also reviews the services performed by the independent registered public accounting firm and related
fee arrangements and recommends their appointment to the Board of Directors. The independent public accounting firm and the
Executive Vice President and Internal Auditor have direct access to the Committee.

CONSOLIDATED STATUTORY STATEMENTS OF FINANCIAL CONDITION
For The Years Ended December 31, 2016 and 2015

2016

2015

$   7,968,479,079
60,527,862
86,482,482
13,206,360
226,581,189
107,052,603
79,237,511
49,194,494
12,312,720

$   7,676,374,649
24,856,466
47,903,412
15,629,260
233,531,715
107,613,584
78,057,765
84,576,858
12,398,352

8,603,074,300

8,280,942,061

10,448,517,230

9,590,591,503

TOTAL ASSETS

$19,051,591,530

$17,871,533,564

LIABILITIES AND SURPLUS
General Account liabilities
Insurance and annuity reserves
Other contract holders liabilities and reserves
Interest maintenance reserve
Other liabilities

$   7,156,228,675
5,090,519
72,461,795
290,300,726

$   6,811,363,297
4,884,344
92,792,332
259,494,613

7,524,081,715

7,168,534,586

10,448,517,230

9,590,591,503

17,972,598,946

16,759,126,089

85,637,124

80,298,567

Total liabilities

18,058,236,070

16,839,424,656

SURPLUS
Assigned surplus
Unassigned surplus

1,150,000
992,205,460

1,150,000
1,030,958,908

993,355,460

1,032,108,908

$19,051,591,530

$17,871,533,564

ASSETS
General Account assets
Bonds and notes
Common stocks
Cash, cash equivalents and short-term investments
Guaranteed funds transferable
Real estate
Policy loans
Investment income accrued
Deferred federal income taxes
Other assets
Total General Account assets
Separate Account assets
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Total General Account liabilities before asset valuation reserve
Separate Account reserves and other liabilities
Total liabilities before asset valuation reserve
Asset valuation reserve

Total surplus
TOTAL LIABILITIES AND SURPLUS

See accompanying notes to consolidated statutory financial statements.

CONSOLIDATED STATUTORY STATEMENTS OF OPERATIONS AND SURPLUS
For The Years Ended December 31, 2016 and 2015

2016

2015

INCOME
Premium and annuity considerations
Life and disability insurance premiums

$2,253,715,293
10,235,240

$2,033,103,490
10,509,138

Total considerations and premiums

2,263,950,533

2,043,612,628

93,004,995
333,917,619
6,384,006

95,340,292
348,819,999
6,335,198

2,697,257,153

2,494,108,117

376,975,017
2,015,973,726
7,991,819
268,352,928

139,460,604
2,039,137,660
8,737,014
243,445,835

2,669,293,490

2,430,781,113

27,963,663

63,327,004

Separate Account investment and administrative fees
Net investment income
Other, net
Total income
DEDUCTIONS
Change in insurance annuity reserves
Annuity and surrender benefits
Death and disability benefits
Operating expenses
Total deductions
Net gain before dividends
Dividends to contract holders and policyholders

(63,944)

(81,343)

27,899,719

63,245,661

672,894

975,464

(11,863,294)

505,463

16,709,319

64,726,588

(5,338,557)
3,156,339

(735,691)
(4,963,772)

2,265,353
(36,045,902)

(2,581,526)
(11,161,734)

(10,900,000)
(6,000,000)
(2,600,000)

(11,900,000)
(300,000)
(1,600,000)

(38,753,448)

31,483,865

1,032,108,908

1,000,625,043

$ 993,355,460

$1,032,108,908

Net gain from operations
Federal income tax benefit
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Net realized capital (losses) gains
Net income
SURPLUS TRANSACTIONS
Change in:
Asset valuation reserve
Unrealized appreciation (depreciation)
		Nonadmitted assets:
Prepaid assets and other, net
Net deferred income tax asset
		 Accounting related to:
Qualified pension plan
Nonqualified deferred compensation plan
Post retirement medical benefit plan
Net change in surplus
SURPLUS
Beginning of year
End of year

See accompanying notes to consolidated statutory financial statements.

CONSOLIDATED STATUTORY STATEMENTS OF CASH FLOW
For The Years Ended December 31, 2016 and 2015

CASH FLOWS FROM OPERATIONS
Premium and other income collected
Net investment income
Separate Account investment and administrative fees
Benefit payments
Net transfers to separate accounts
Investment and operating expenses paid
Other, net
Dividends paid to policyholders

2016

2015

$ 2,263,918,247
339,473,671
93,000,481
(2,029,929,957)
(14,438,990)
(259,777,342)
5,110,862
(64,344)

$ 2,043,600,263
353,472,257
95,332,263
(2,055,356,741)
(76,235,975)
(246,387,330)
6,837,617
(85,480)

397,292,628

121,176,874

1,456,322,284
13,342,235
3,726,432
32,214,525

1,435,985,740
6,538,752
3,979,338
2,454,152

1,505,605,476

1,448,957,982

(1,790,692,911)
(45,791,196)
(1,934,030)
(15,690,731)

(1,535,339,686)
(6,927,514)
(4,240,227)
(6,253,899)

(1,854,108,868)

(1,552,761,326)

560,981

262,092

(347,942,411)

(103,541,252)

(6,029,962)
(4,741,185)

(3,947,249)
(6,534,719)

(10,771,147)

(10,481,968)

38,579,070

7,153,654

Net cash from operations
CASH FLOWS FROM INVESTMENTS
Proceeds from investments sold, matured or repaid:
Bonds
Common stock
Other invested assets
Other
Total
COSTS OF INVESTMENT ACQUIRED:
Bonds
Common stock
Real estate
Other
Total
Net change in policy loans
Net cash used in investment activity
CASH FLOW FROM FINANCING AND OTHER SOURCES
Net withdrawals on deposit-type contracts
Other cash applied
Net cash used in financing and others sources
Net change in cash, cash equivalents and short-term investments
CASH, CASH EQUIVALENTS AND SHORT-TERM INVESTMENTS:
Beginning of year
End of year

47,903,412

40,749,758

$    86,482,482

$    47,903,412

See accompanying notes to consolidated statutory financial statements.
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NOTES TO CONSOLIDATED STATUTORY FINANCIAL STATEMENTS
For The Years Ended December 31, 2016 and 2015

1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
Principles of Consolidation
The accompanying financial statements include the consolidated accounts of Mutual of America Life Insurance Company (Mutual of
America) and its wholly owned subsidiaries (collectively referred to as the Company), as permitted by the New York State Department
of Financial Services. Mutual of America Holding Company LLC (Holdings) is a wholly-owned subsidiary of Mutual of America. Its
purpose is to act as a holding company organization for activities to be carried out by its subsidiary operating companies, which
presently consist of Mutual of America Securities LLC (Securities), Mutual of America Capital Management LLC (Capital Management),
and 320 Park Analytics LLC (320 Park). Securities, the broker-dealer, is the distributor of Mutual of America Institutional Funds
(Institutional Funds, an affiliate). Capital Management is the investment advisor to the General Account of Mutual of America, Mutual
of America Investment Corporation (Investment Corporation, an affiliate) and Institutional Funds. 320 Park provides independent
analysis or benchmarking services to assist plan sponsors. All intercompany balances and transactions have been eliminated in
consolidation.

Nature of Operations
Mutual of America provides retirement and employee benefit plans in the small to medium-size company market, principally to
employees in the not-for-profit social health and welfare field. In recent years, the Company has expanded to include for-profit
organizations in the small to medium-size company market. The insurance company in the group is licensed in all 50 states and the
District of Columbia. Sales operations are conducted primarily through a network of regional offices staffed by salaried consultants.

Basis of Presentation
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The accompanying consolidated statutory financial statements are presented in conformity with statutory accounting practices
prescribed or permitted by the New York State Department of Financial Services (New York Department). Such practices differ from
U.S. generally accepted accounting principles (GAAP). The significant variances between such practices and GAAP are described
in Note 9. The ability of the Company to fulfill its obligations to contract holders and policyholders is of primary concern to insurance
regulatory authorities.
The National Association of Insurance Commissioners (NAIC) has codified statutory accounting principles (Codification). The New
York Department issued Regulation No. 172 (Regulation No. 172), which adopted Codification as the prescribed basis of accounting
for its domestic insurers. Periodically, the New York Department amends Regulation No. 172 for revisions in the prescribed basis of
accounting. All changes required by New York Regulation No. 172, as amended through December 31, 2016, are reflected in the
accompanying consolidated statutory financial statements.
The preparation of the Company’s consolidated statutory financial statements requires management to make estimates and
assumptions that affect the reported amount of assets, liabilities, income and deductions at the date of the financial statements.
Actual results may differ from these estimates. The most significant estimates include those used in the recognition of other-than
temporary impairments, the valuation of insurance and annuity reserves and the valuation of deferred tax assets.

Asset Valuations
Cash, Cash Equivalents, and Short-term Investment — Cash equivalents are stated at cost, which approximates fair value, and consist
of highly liquid investments purchased with maturities of ninety days or less. Short-term investments are stated at cost, which
approximates fair value, and consist of highly liquid investments purchased with maturities of one year or less. Short-term investment
transactions are recorded on a trade date basis.
Bonds and Notes — Investment valuations are prescribed by the NAIC. Bonds, which include asset-backed and mortgage-backed
investments qualifying for amortization, and notes, are stated at amortized cost. Amortization of bond premium or discount is calculated
using the constant yield interest method taking into consideration specified interest and principal provisions over the life of the bond.
Bond and note transactions are recorded on a trade date basis. The fair value of bonds and notes is based upon quoted market prices
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For The Years Ended December 31, 2016 and 2015

provided by an independent pricing organization. If quoted market prices are unavailable or an inactive market for the security currently
exists, fair value is estimated using internal valuation models and techniques or based upon quoted market prices for comparable
investments. Prepayment assumptions for mortgage-backed/loan-backed and structured securities are obtained from broker-dealer
sources (such as Bloomberg) and internal estimates. At December 31, 2016, there were seven securities with a fair value of $25.7 million
for which no quoted market prices were available. As such, the Company used internal valuation models and techniques to determine
the fair value of these securities. The Company recorded an unrealized loss of $.2 million to adjust the carrying value of six of these
securities, which were required to be reported at the lower of amortized cost or fair value, to their current fair value at December 31,
2016. At December 31, 2015, there were seven securities with a fair value of $26.9 million that were valued using this methodology.
Bonds are carried at the lower of amortized cost or fair value when their NAIC rating has fallen to class six.
Losses that are considered to be other-than-temporary are recognized in net income when incurred. All bonds are subjected to the
Company’s quarterly review process for identifying other-than-temporary impairments. This impairment identification process utilizes
a screening procedure that includes all bonds in default or not in good standing, as well as bonds with a fair value that is less than
80% of their cost for a continuous six-month period. The Company writes down bonds that it deems to have an other-than-temporary
impairment after considering a wide range of factors, including, but not limited to, the extent to which cost exceeds fair value, the
duration of that market decline, an analysis of the discounted estimated future cash flows for asset-backed and mortgage-backed
securities, an analysis of the financial health and specific prospects for the issuer, the likelihood that the Company will be able to
collect all amounts due according to the contractual terms of the debt security in effect at the date of acquisition, consideration as
to whether the decline in value is due to general changes in interest rates and credit spreads and the Company’s intent and ability
to retain its investment in the issuer for a period of time sufficient to allow for any anticipated recovery in fair value. If an impairment
is determined to be other-than-temporary, a realized capital loss equal to the entire difference between the amortized cost of the
bond and its fair value is recorded and a new cost basis for the bond is established. Credit-related other-than-temporary impairment
losses are recorded as realized capital losses included in net income (and through the asset valuation reserve), whereas interestrelated other-than-temporary impairment losses are recorded in the Interest Maintenance Reserve (IMR).
Common Stocks — Common stocks in good standing are stated at fair value. Fair value is determined by reference to valuations quoted
by an independent pricing organization. Unrealized gains and losses are recorded directly to unassigned surplus. At December 31, 2016
and 2015, common stocks included $9.1 million and $15.1 million, respectively, invested in a Mutual of America sponsored series of
mutual funds for institutional investors. The December 31, 2016 and 2015, investment amounts include $51.4 million and $9.7 million,
respectively, invested in actively managed Large-Cap and Small-Cap Value equity portfolios.
Losses that are considered to be other-than-temporary are recognized in net income when incurred. All equity investments are
subjected to the Company’s quarterly review process for identifying other-than-temporary impairments. This impairment identification
process utilizes a screening procedure that includes all common stock issuers not in good standing, as well as common stocks where
the fair value is less than 80% of their cost for a continuous six-month period. The Company writes down common stocks that it
deems to have an other-than-temporary impairment after considering a wide range of factors, including, but not limited to, the extent
to which cost exceeds fair value, the duration of that market decline, an analysis of the financial health and specific prospects for the
issuer and the Company’s intent and ability to retain its investment for a period of time sufficient to allow for any anticipated recovery
in fair value in the short-term. The Company also considers other qualitative and quantitative factors in its evaluation of other-thantemporary impairments.
Guaranteed Funds Transferable — Guaranteed funds transferable consist of funds held with a former reinsurer and is stated at the total
principal amount of future guaranteed transfers to Mutual of America, transferrable through 2030.
Real Estate — Real estate, which is classified as Company-occupied property, is carried at cost, including capital improvements, net of
accumulated depreciation of $193.1 million and $184.2 million at December 31, 2016 and 2015, respectively, and is depreciated on a
straight-line basis over 39 years. Tenant improvements on real estate investments are depreciated over the shorter of the lease term
or the estimated life of the improvement.
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NOTES TO CONSOLIDATED STATUTORY FINANCIAL STATEMENTS
For The Years Ended December 31, 2016 and 2015

Policy Loans — Policy loans are stated at the unpaid principal balance of the loan. During both 2016 and 2015, the Company recognized
$.3 million of realized capital losses on certain loans where the loan value exceeded the associated collateral on the loans and collection
efforts on the unpaid balances of the policy loans were unsuccessful. There were no additional unrealized losses recorded in both 2016
and 2015.
Other — Certain other assets, such as net deferred income tax assets not expected to be realized within three years, furniture and
fixtures and prepaid expenses, are considered “non-admitted assets” and are excluded from the consolidated statutory statements of
financial condition.

Insurance and Annuity Reserves
Reserves for annuity contracts are computed on the net single premium method and represent the estimated present value of future
retirement benefits. These reserves, which were $1.0 billion and $.9 billion at December 31, 2016 and 2015, respectively, are based
on mortality and interest rate assumptions (ranging predominately from 5.0% to 6.5% at both December 31, 2016 and 2015), which
meet or exceed statutory requirements and are not subject to discretionary withdrawal.
Reserves for contractual funds not yet used for the purchase of annuities are accumulated at various credited interest rates that,
during 2016 and 2015, averaged 1.91% and 1.87%, respectively, and are deemed sufficient to provide contractual surrender values
for these funds. These reserves, which were $6.2 billion and $5.9 billion at December 31, 2016 and 2015, respectively, are subject
to discretionary withdrawal at book value.
Reserves for guaranteed investment contracts, which were $11.8 million and $18.0 million at December 31, 2016 and 2015, respectively,
are accumulated at various guaranteed interest rates, which during 2016 and 2015 averaged 1.26% and 1.50%, respectively, and meet
statutory requirements. Reserves for life and disability insurance are based on mortality, morbidity and interest rate assumptions,
and meet statutory requirements.
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Interest Maintenance and Asset Valuation Reserves
Realized gains and losses, including certain other-than-temporary impairment losses, net of applicable taxes, arising from changes
in interest rates are accumulated in the IMR and are amortized into net investment income over the estimated remaining life of the
investment sold. All other realized gains and losses are reported in the consolidated statements of operations.
An Asset Valuation Reserve (AVR), applying to the specific risk characteristics of all invested asset categories excluding cash, policy
loans and investment income accrued, has been established based on a statutory formula. Realized and unrealized gains and losses,
including other-than-temporary impairment losses arising from changes in the creditworthiness of the issuer, are included in the
appropriate subcomponent of the AVR. Changes in the AVR are recorded directly to unassigned surplus.

Separate Account Operations
Variable annuity considerations and certain variable life insurance premiums may be allocated at participants’ discretion among
investment funds in Separate Accounts. Separate Account funds invest in mutual funds, including funds managed by Capital
Management (the Advisor), and other funds managed by outside investment advisors. All net realized and unrealized capital gains
in the Separate Accounts, which reflect investment performance of the mutual funds in which they invest, accrue directly to
participants (net of administrative and other Separate Account charges) and are not reflected in the Company’s Consolidated
Statutory Statements of Operations and Surplus. Investment advisory charges are based on the specific fee charged for each of the
individual underlying investments of the Separate Accounts and are assessed as a percentage of the plan’s or participant’s account
balance. Certain Separate Account administrative charges are assessed as a percentage of the plan’s or participant’s account
balance as determined by the Company’s pricing tiers, which are based on established ranges of plan or participant account
balances. In 2016 and 2015, such charges were equal to approximately .95% and .99%, respectively, of total average Separate
Account assets. Separate Account charges and investment advisory fees paid to the Adviser are included in the Consolidated
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Statutory Statement of Operations and Surplus. Investments held in the Separate Accounts are stated at fair value and are not
available to satisfy liabilities of the General Account. Participants’ corresponding equity in the Separate Accounts is reported as
liabilities in the accompanying statements. Premiums and benefits related to the Separate Accounts are combined with the General
Account in the accompanying statements. Net operating gains and losses are offset by changes to reserve liabilities in the respective
Separate Accounts. These reserves, which were approximately $10.4 billion and $9.6 billion at December 31, 2016 and 2015, are
subject to discretionary withdrawal at fair value.

Premiums and Annuity Considerations
All annuity considerations derived from voluntary retirement savings-type plans and defined benefit plans, which represent the vast
majority of the Company’s annual premiums, are recognized as income when received. Insurance premiums and annuity considerations
derived solely from defined contribution plans are recognized as income when due. Group life and disability insurance premiums
are recognized as income over the premium paying period of the related policies. Deposits on deposit-type contracts are recorded
directly as a liability when received. Expenses incurred in connection with acquiring new insurance business are charged to
operations as incurred.

Investment Income and Expenses
General Account investment income is reported as earned and is presented net of related investment expenses. Operating expenses,
including acquisition costs for new business, are charged to operations as incurred. All due and accrued investment amounts greater
than 90 days are treated as non-admitted. The investment income amount due and accrued greater than 90 days was $1.3 million
and $1.0 million at December 31, 2016 and 2015, respectively.

2. INVESTMENTS
Valuation
The statement and fair values of investments in fixed maturity securities (bonds, notes and short-term investments) at December 31,
2016 and 2015 are shown below. Excluding U.S. government and government agency investments, the Company is not exposed to
any significant concentration of credit risk.
		

Gross Unrealized

Statement
Value

Gains

Losses

Fair
Value

Fixed maturities:
Mortgage- and asset-backed securities:
Residential mortgage-backed securities
Commercial mortgage-backed securities
Other asset-backed securities

$1,317.2
—
166.1

$ 38.6
—
1.8

$10.3
—
.9

$1,345.5
—
167.0

Total		

$1,483.3

$ 40.4

$11.2

$1,512.5

1,900.1
14.4
3.5
4,642.8

12.9
.4
—
185.6

31.5
—
—
38.0

1,881.4
14.8
3.5
4,790.4

$8,044.1

$239.3

$80.7

$8,202.6

December 31, 2016 (in millions)

U.S. Treasury securities and obligations of U.S.
government corporations and agencies
Obligations of states and political subdivisions
Debt securities issued by foreign governments
Corporate securities
Total		
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Gross Unrealized

Statement
Value

Gains

Losses

Fair
Value

Fixed maturities:
Mortgage- and asset-backed securities:
Residential mortgage-backed securities
Commercial mortgage-backed securities
Other asset-backed securities

$1,962.5
—
110.8

$ 55.0
—
1.2

$   8.9
—
.4

$2,008.6
—
111.6

Total		

$2,073.3

$ 56.2

$  9.3

$2,120.2

1,214.4
30.3
21.0
4,387.9

16.4
1.5
.2
167.9

10.2
—
—
168.0

1,220.6
31.8
21.2
4,387.8

$7,726.9

$242.2

$187.5

$7,781.6

December 31, 2015 (in millions)

U.S. Treasury securities and obligations of U.S.
government corporations and agencies
Obligations of states and political subdivisions
Debt securities issued by foreign governments
Corporate securities
Total		

The Company does not have any exposure to subprime mortgage loans, either through direct investment in such loans or through
investments in residential mortgage-backed securities, collateralized debt obligations or other similar investment vehicles.
Approximately 99% of the $3.2 billion invested in mortgage-backed securities were issued and guaranteed by the United States
Treasury, Fannie Mae (FNMA), Freddie Mac (FHLMC) or Ginnie Mae (GNMA). The Company does have investments in publicly traded
bonds of financial institutions. These financial institutions may have investments with subprime exposure.
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The Company has investments in publicly traded bonds of companies in the oil, gas and energy sectors, with a book value of $397.0
million and a market value of $401.3 million at December 31, 2016, and a book value of $406.4 million and a market value of $359.8
million, at December 31, 2015. Similar to all other fixed income investments, these bonds are subject to the same quarterly review
process for identifying other-than-temporary impairments. At December 31, 2016, two fixed income investments of companies in the
oil, gas and energy sectors met the impairment criteria.
Short-term fixed maturity securities with a statement value and fair value of $75.6 million and $50.5 million at December 31, 2016
and 2015, respectively, are included in the above tables. At both, December 31, 2016 and 2015, the Company had $3.2 million (par
value of $3.2 million for both years) of its long term fixed maturity securities on deposit with various regulatory agencies.

Fair Value
The Company values its financial instruments at fair value. Fair value is an estimate of the price the Company would receive upon
selling a security in an orderly arms-length transaction. Investments are categorized based on a three-level valuation hierarchy for
measurement and disclosure of fair value. The valuation hierarchy is based upon the transparency of inputs used to measure fair
value. The three levels are as follows:
Level 1 — quoted prices in active markets for identical securities.
Level 2 — quoted prices for similar assets in active or non-active markets or other significant observable inputs (including
yield, quality, coupon, rate, maturity, issue type, quoted prices for similar securities, prepayment speeds, trading
characteristics, etc.).
Level 3 — significant unobservable inputs (including the assumptions in determining the fair value of investments).
The Company has determined the fair value inputs used to measure all of its assets that are considered financial instruments, which
include fixed maturity securities, common stocks, cash, cash equivalents and short-term investments, policy loans, guaranteed funds
transferrable and Separate Account funds whose net asset values are calculated on a daily basis. Cash, cash equivalents, short-term
investments, common stocks, investments in publicly traded mutual funds that are registered with the Securities and Exchange
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Commission and Separate Account assets were determined to be Level 1. Separate Account liabilities, which are equal to Separate
Account assets, are determined to be Level 1 as the value of these liabilities changes in conjunction with the change in Separate
Account assets. The vast majority of the Company’s fixed maturity securities (bonds and notes), and all of its policy loans, and other
invested assets were determined to be Level 2. Finally, certain fixed maturity securities and the guaranteed funds transferrable,
representing less than 1% of the total, for which quoted market prices were unavailable or an inactive market for the security currently
exists, were determined to be Level 3. The inputs used for valuing these securities are not necessarily an indication of the risk
associated with investing in those securities.
The following tables provide fair value information at December 31, 2016 and 2015, about the Company’s assets that are considered
financial instruments:
As of December 31, 2016
Financial Instruments (in millions)

Level 1

Level 2

Level 3

Total

Bonds and notes
Common stocks
Cash, cash equivalents and short-term investments
Policy loans
Guaranteed funds transferrable
Separate Account assets

$      —
60.5
86.5
—
—
10,448.5

$8,101.3
—
—
107.1
—
—

$25.7
—
—
—
14.5
—

$ 8,127.0
60.5
86.5
107.1
14.5
10,448.5

Total		

$10,595.5

$8,208.4

$40.2

$18,844.1

Level 1

Level 2

Level 3

Total

Bonds and notes
Common stocks
Cash, cash equivalents and short-term investments
Policy loans
Guaranteed funds transferrable
Separate Account assets

$      —
24.9
47.9
—
—
9,590.6

$7,704.2
—
—
107.6
—
—

$26.9
—
—
—
18.8
—

$ 7,731.1
24.9
47.9
107.6
18.8
9,590.6

Total		

$ 9,663.4

$7,811.8

$45.7

$17,520.9

As of December 31, 2015
Financial Instruments (in millions)

The fair value of Level 3 assets decreased from $45.7 million at December 31, 2015, to $40.2 million at December 31, 2016, primarily
as a result of the change in fair value, net of interim paydowns, during the year. The fair value of bonds and notes classified as Level
3 decreased by $1.2 million in 2016 as a result of the redetermination of the fair value, net of paydowns, on these securities during
the year. The guaranteed funds transferrable fair value declined due to the receipt of scheduled principal payments during the year.
There were no additional securities added to the Level 3 classification during 2016 and there were no securities transferred between
Levels 1, 2 & 3 during 2016 and 2015.
In determining the fair value of Level 3 bonds and notes, the Company utilized expected cash flows provided by an independent
valuation service together with discount rate and default factor assumptions commensurate with the current credit rating of such
securities and consistent with those that would be used in pricing similar types of securities based upon market conditions that
existed at December 31, 2016 and 2015.
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Unrealized Gains and Losses
At December 31, 2016 and 2015, net unrealized (depreciation) appreciation reflected in surplus consisted of the following:
December 31 (in millions)

Common Stock
Bonds and notes
Other assets
Net unrealized (depreciation) appreciation

2016

2015

Change

$   5.0
(13.3)
(.8)

$   1.6
(13.1)
(.8)

$ 3.4
(.2)
—

$ (9.1)

$(12.3)

$ 3.2

Net unrealized depreciation related to the Company’s bonds, equity securities and other assets decreased by $3.2 million during
the year as shown above. Net unrealized appreciation of $5.0 million related to equity securities at December 31, 2016, consists of
$5.5 million of gross unrealized gains and $.5 million of gross unrealized losses, of which none of the unrealized losses are greater
than 12 months old. Net unrealized appreciation of $1.6 million related to equity securities at December 31, 2015, consisted of $2.2
million of gross unrealized gains and $.6 million of gross unrealized losses, of which none of the unrealized losses were greater than
12 months old.
The following is an analysis of the fair values and gross unrealized losses as of December 31, 2016 and 2015, aggregated by fixed
maturity category and length of time that the securities were in a continuous unrealized loss position. As shown in the table below,
total gross unrealized losses as of December 31, 2016 and 2015, were $80.7 million and $187.5 million, respectively, and the majority
of such losses related to corporate and U.S. Treasury securities. These unrealized losses arise primarily from general changes in
interest rates and credit spread widening, and are not due to fundamental credit problems that exist with the specific issuers. The
Company has the ability and intent to hold those securities that are in an unrealized loss position for a sufficient period of time in
order for them to recover.
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The tables that follow exclude $4.7 billion and $4.5 billion at December 31, 2016 and 2015, respectively, of fair value of fixed maturity
securities in an unrealized gain position.
Fair
Value
December 31, 2016 (in millions)

Unrealized
Losses

Number
of Issues

Twelve Months or Less

Fair
Value

Unrealized
Losses

Number
of Issues

Twelve Months or Greater

Fixed maturities:
Mortgage- and asset-backed securities:
Residential mortgage-backed securities
Commercial mortgage-backed securities
Other asset-backed securities

$   199.0

$ 2.0

53

$   436.7

$ 8.3

177

—

—

—

—

—

—

32.8

.1

4

45.5

.8

9

$   231.8

$ 2.1

57

$   482.2

$ 9.1

186

U.S. Treasury securities and obligations of U.S.
government corporations and agencies

849.8

23.0

136

484.6

8.5

201

Obligations of states and political subdivisions

—

—

—

—

—

—

Debt securities issued by foreign governments

—

—

—

—

—

—

435.9

8.0

93

974.3

29.9

167

$1,517.5

$33.1

286

$1,941.1

$47.5

554

		 Total				

Corporate securities
		 Total				
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Fair
Value
December 31, 2015 (in millions)

Unrealized
Losses

Number
of Issues

Twelve Months or Less

Fair
Value

Unrealized
Losses

Number
of Issues

Twelve Months or Greater

Fixed maturities:
Mortgage- and asset-backed securities:
Residential mortgage-backed securities

$   523.1

$ 3.6

115

$   238.0

$   5.3

120

—

—

—

—

—

—

48.5

.4

7

1.5

—

2

$   571.6

$ 4.0

122

$   239.5

$  5.3

122

U.S. Treasury securities and obligations of U.S.
government corporations and agencies

395.5

3.6

91

230.8

6.6

119

Obligations of states and political subdivisions

—

—

—

—

—

—

Debt securities issued by foreign governments

—

—

—

—

—

—

Commercial mortgage-backed securities
Other asset-backed securities
		 Total				

Corporate securities
		 Total				

1,064.3

25.6

200

793.0

142.4

188

$2,031.4

$33.2

413

$1,263.3

$154.3

429

Realized Capital Gains and Losses
Net realized capital gains (losses) reflected in the statements of operations for the years ended December 31, 2016 and 2015, were
as follows:
December 31 (in millions)

Common Stock
Fixed maturities
Other assets
Net realized capital gains		

2016

2015

$    (.1)
(11.5)
(.3)

$ .3
.5
(.3)

$(11.9)		

$ .5

At December 31, 2016 and 2015, the book value and fair value of the Company’s mortgage-backed and asset-backed securities
portfolios totaled $3.2 billion and $3.3 billion, and $3.1 billion and $3.2 billion, respectively, of which approximately 99% in 2016 and
97% in 2015 are U.S. government agency guaranteed instruments. Investments in loan-backed and asset-backed securities are
carried at amortized cost, except for those securities rated as class 6 by the NAIC, which are carried at lower of amortized cost or
fair value.
During 2016 one security with a book and fair value of $7.9 million and $3.3 million, respectively, had its NAIC rating changed to a
six and was deemed to be impaired. The Company recognized a $4.6 million realized capital loss as a result of this impairment. Also
during 2016, a second security, with a book value and fair value of $10.7 million and $4.1 million, respectively, met the Company’s
criteria for impairment and a $6.6 million realized capital loss was recorded. Both of these impairments are reflected in the
Consolidated Statement of Operations and Surplus in Net realized capital gains and losses. Sales of investments in fixed maturity
securities resulted in $4.0 million and $5.9 million of net interest rate related gains being accumulated in the IMR in 2016 and 2015,
respectively, as follows:
December 31 (in millions)

Fixed maturity securities
Proceeds
Gross realized gains
Gross realized losses		

2016

$1,414.2
4.0
—		

2015

$1,381.3
5.9
—
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During 2016 and 2015, $24.3 million and $26.9 million, respectively, of the IMR was amortized and included in net investment income.
Sales of investments in equity securities resulted in $.1 million of net capital losses and $.3 million of net capital gains in 2016 and
2015, respectively, being recognized in net income as follows:
December 31 (in millions)

Equity securities
Proceeds
Gross realized gains
Gross realized losses

2016

$13.1
.5
(.6)

2015

$6.4
1.0
(.7)

Maturities
The statement and fair values of investments in fixed maturity securities by contractual maturity (except for mortgage-backed
securities, which are stated at expected maturity) at December 31, 2016, are shown below. Expected maturities may differ from
contractual maturities because borrowers may have the right to prepay obligations with or without prepayment penalties.
December 31, 2016 (in millions)

Due in one year or less
Due after one year through five years
Due after five years through 10 years
Due after 10 years
Total		

Statement  Value

Fair  Value

$   380.4
2,919.2
2,591.0
2,153.5

$   384.5
3,040.7
2,622.9
2,154.5

$8,044.1		

$8,202.6

3. GUARANTEED FUNDS TRANSFERABLE
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In 1980, Mutual of America terminated a reinsurance arrangement and assumed direct ownership of funds held by John Hancock
Mutual Life Insurance Company (Hancock), the former reinsurer, and direct liability for the contractual obligations to policyholders.
The liability to such policyholders is included as insurance and annuity reserves in the consolidated statutory statements of financial
condition. The principal amount of the funds held by the former reinsurer is guaranteed to earn at least 3.125% per year.
The guaranteed funds are transferable to Mutual of America over time through 2030 and are stated at the total principal amount of
future guaranteed transfers to Mutual of America of $13.2 million and $15.6 million at December 31, 2016 and 2015, respectively. The
actual interest and other allocated investment earnings related to this contract amounted to $1.3 million and $.8 million in 2016 and
2015, respectively, and are included in net investment income.

4. REAL ESTATE
Real estate consists primarily of an office building that Mutual of America purchased for its corporate headquarters. The Company
occupies approximately one-third of this office building as its corporate headquarters and leases the remaining space. Depreciation
expense was $8.9 million and $9.1 million in 2016 and 2015, respectively.
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5. PENSION PLAN AND POSTRETIREMENT BENEFITS
Pension Benefit and Other Benefit Plans
The Company has a qualified, noncontributory defined benefit pension plan covering virtually all employees. Benefits are generally
based on years of service and final average earnings. The Company’s funding policy is to contribute annually, at a minimum, the
amount necessary to satisfy the funding requirements under the Employee Retirement Income Security Act of 1974 (ERISA). The
Company also maintains a nonqualified deferred compensation plan that provides benefits to employees whose total compensation
or calculated benefit exceeds the maximum allowable limits for qualified retirement plans under ERISA.
The Company also has two other defined benefit postretirement plans covering substantially all salaried employees. Employees may
become eligible for such benefits upon attainment of retirement age while in the employ of the Company and upon satisfaction of
service requirements. One plan provides medical, dental and vision benefits and the second plan provides life insurance benefits.
The postretirement plans are contributory for those individuals who retire with less than 25 years of eligible service, with retiree
contributions adjusted annually, and contain other cost-sharing features, such as deductibles and coinsurance. All benefit plans are
underwritten by Mutual of America. To the extent that the claims do not exceed stop-loss limits for single life occurrences, the plans
are self-insured. Stop-loss coverage is purchased from an unaffiliated carrier. The postretirement benefit plan expense required to
be recorded under these plans was $28.9 million and $18.9 million in 2016 and 2015, respectively.
As of January 1, 2016 and 2015 the Company had a total recognized liability for pension benefits of $29.9 million and $33.4 million,
respectively, consisting of an unamortized transition liability of $8.3 million and $6.6 million and the accrued benefit cost of $21.6
million and $26.8 million, respectively.
For other benefits, as of January 1, 2016 and 2015 the Company had total recognized liabilities of $75.4 million and $64.5 million,
respectively, for the postretirement medical plans and $70.8 million and $69.1 million, respectively, for the nonqualified deferred
compensation plans. The $75.4 million and $64.5 million recognized liability for the postretirement medical plans at January 1, 2016
and 2015 consisted of an unamortized transition liability of $5.6 million in both years, and an accrued benefit cost of $69.8 million
and $58.9 million, respectively. For the nonqualified deferred compensation plan, the recognized liability at January 1, 2016 and 2015
consisted of an unamortized transition obligation of $1.6 million and $1.2 million transition liability and a $69.2 million and a $67.9
million accrued benefit cost, respectively.
The expected amortization of the unrecognized transition liability will be $5.6 million for the postretirement medical plan and $1.1
million for the nonqualified compensation plan, respectively, per year through no later than 2022. There was no additional charge
to surplus for the post-retirement medical plan for 2016.
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The following table provides a status of the Company’s pension and postretirement benefit plans as of December 31, 2016 and
2015 (millions):
Pension Benefits

Other Benefits

2016

2015

2016

2015

Accumulated Benefit Obligation

$ 258.3

$ 241.1

$   47.8

$  56.5

Projected Benefit Obligation
Plan Assets at Fair Value

$ 324.9
272.0

$ 307.4
243.3

$ 175.3
—

$ 178.0
—

Funded Status
Accrued Benefit Cost
Additional Surplus Charge greater than minimum
Unrecognized items

$ (52.9)
7.8
10.9
$ (34.2)

$ (64.1)
9.7
11.9
$ (42.5)

$(175.3)
131.6
6.0
$ (37.7)

$(178.0)
139.0
—
$ (39.0)

Prior Service Costs
Unrecognized (Losses) Gains
Additional Surplus Charge Beyond Minimum
Transition asset

$     —
(116.7)
—
82.5

$     —
(114.2)
—
71.7

$    2.4
(61.2)
—
21.1

$    2.6
(41.6)
—
—

$ (34.2)

$ (42.5)

$ (37.7)

$ (39.0)

Total Unrecognized Liability

The components of net periodic benefit costs as calculated in the January 1, 2016 and 2015 plan valuations are as follows:
Pension Benefits
December 31 (in millions)
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Other Benefits

2016

2015

2016

2015

Service costs
Interest cost on Projected Benefit Obligation (PBO)
Expected return on plan assets
Prior services costs
Settlement
Amortization of unrecognized net loss (gain)

$ 14.6
12.8
(24.5)
—
—
8.3

$ 14.3
11.8
(24.9)
.1
—
6.6

$ 5.7
7.1
—
4.5
11.5
—

$ 6.1
6.9
—
(.1)
1.0
5.0

Net benefit expense

$ 11.2

$   7.9

$28.8

$18.9

During 2016 pension expense included an $11.5 million settlement loss, resulting from the level of lump-sum benefit payments made
from the non-qualified plan during the year exceeding the plans interest and service cost. During 2015, $1.0 million of settlement
losses were recognized.
The changes in the PBO and plan assets are as follows:
Pension Benefits
December 31 (in millions)

Other Benefits

2016

2015

2016

2015

Change in PBO
PBO, beginning of the year
Service costs
Interest costs
Change in assumptions
Actuarial loss (gain)
Benefits and expenses paid

$307.4
14.6
12.8
3.4
7.7
(21.0)

$308.4
14.3
11.8
(10.0)
7.9
(25.0)

$178.0
5.7
7.1
3.8
19.6
(38.9)

$180.9
6.1
6.9
(8.5)
1.4
(8.8)

PBO, end of year

$324.9

$307.4

$175.3

$178.0
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Pension Benefits
December 31 (in millions)

Change in Plan Assets
Plan assets, beginning of the year
Employer contributions
Return on plan assets
Benefits and expenses paid
Plan assets, end of year
Plan assets (lower than) PBO

Other Benefits

2016

2015

2016

2015

$243.3
25.0
24.7
(21.0)

$244.2
25.0
(1.0)
(24.9)

$     —
—
—
—

$    —
—
—
—

272.0

$243.3

$ (52.9)

$ (64.1)

—
$(175.3)

—
$(178.0)

At December 31, 2016 and 2015, all of the pension plan assets are invested in several of the investment funds offered by the
Company’s Separate Accounts and in the Company’s General Account, and consisted of approximately 82% in equity investments
and 18% in fixed-income investments. A distribution of plan assets by investment objective as of December 31, 2016 and 2015 is
as follows:
December 31, (in millions)

2016

2015

Fixed Income Funds
Equity Funds:
Index
Growth
Balanced

$ 44.5

$ 43.7

126.9
53.5
43.2

113.7
49.1
34.8

Total Level 1 Investments
General Account

$267.9
4.1

$241.3
2.0

Total plan assets		

$272.0		

$243.3

The underlying investments in the funds of the Separate Accounts are based on quoted market prices within an active market and
as such are classified as Level 1. Amounts held in the General Account are valued at contract value, which is equal to fair value.
Amounts held in the General Account are considered to be cash equivalents and are not subject to fair value evaluation.
The Company made contributions to its defined benefit plan of $25.0 million in both 2016 and 2015, respectively. The Company
estimates that it will make a contribution of $25.0 million to this plan in 2017. Benefits expected to be paid from this plan total $25.4
million in 2017, $20.7 million in 2018, $22.8 million in 2019, $28.0 million in 2020 and $25.9 million in 2021. The aggregate benefits
expected to be paid in 2022 through 2026 total approximately $147.4 million. The calculation of expected benefits is based on the
same assumptions used to measure the Company’s benefit obligation at December 31, 2016.
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The assumptions used in determining the aggregate projected benefit obligation for pension and other benefit plans were as follows:

		
Weighted average
Assumptions at December 31

Discount rate
Rate of compensation increase
Expected return on plan assets

Pension
Benefits

Postretirement
Medical

2016

2015

4.00%
4.00%
9.50%

4.10%
4.00%
9.50%

Nonqualified
Deferred
Compensation

2016

2015

2016

2015

4.25%
4.00%

4.60%
4.00%

3.60%
5.00%

3.60%
5.00%

The Company’s overall expected long-term rate of return on plan assets was determined based upon the current projected benefit
payout period and the current mix of plan investments, which generally consists of approximately 80% equity investments and
20% fixed-income investments. The Company believes that this investment mix properly matches the plan’s benefit obligations.
The equity component of the expected long-term rate of return was determined using a combination of the actual rate of return
of equities (net of inflation) and an inflation-adjusted equity rate of return (assuming an inflation rate of 3.65%) based upon historical
30-year rolling averages.
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The health care cost trend rate assumption has an effect on the amounts reported for the postretirement benefit plans. The
assumption is 5.6% for 2017, 5.4% for 2018, 5.2% for 2019, 5.0% for 2020, 4.8% for 2021 and beyond. For example, increasing the
assumed health care cost trend rate by 1% each year would increase the accumulated postretirement obligation for the plan as of
December 31, 2016, by $17.3 million and the aggregate of the service and interest cost components of the net periodic benefit cost
for 2016 by $0.8 million. Benefits expected to be paid from this plan and the nonqualified deferred compensation plan total $11.5
million in 2017, $12.4 million in 2018, $12.6 million in 2019, $16.2 million in 2020 and $14.2 million in 2021. Aggregated benefits
expected to be paid in the period 2022 through 2026 total approximately $67.4 million. The calculation of expected benefits is based
on the same assumptions used to measure the Company’s benefit obligation at December 31, 2016.

Savings and Other Incentive Plans
All employees may participate in a Company-sponsored savings plan under which the Company matches a portion of the employee’s
contributions up to 6% of salary. The Company contributed $2.9 million and $2.8 million in 2016 and 2015, respectively. The Company
also has a long-term performance-based incentive compensation plan for certain employees and directors. Shares under this plan
are granted each year and generally vest over a three-year period. The value of such shares is equal to the number of shares
multiplied by the current share price, which is determined by the level of total assets of the Company. A financial performance
threshold measure must also be met in order to receive a payout at the end of the third year. The total expense incurred related to
these plans was $12.0 million and $11.8 million in 2016 and 2015, respectively. At December 31, 2016 and 2015, the accrued liability
related to these plans was $22.6 million and $23.3 million, respectively.

6. COMMITMENTS AND CONTINGENCIES
Rental expenses approximated $24.0 million and $24.9 million as of December 31, 2016 and 2015, respectively. The approximate
minimum rental commitments under noncancelable operating leases are as follows: $6.5 million in 2017; $5.5 million in 2018; $3.1
million in 2019; $1.7 million in 2020; $1.1 million in 2021 and $2.8 million in 2022 and beyond. Such leases are principally for leased
office space and certain data processing equipment, furniture and communications equipment. Certain office space leases provide
for adjustments relating to changes in real estate taxes and other expenses.
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The Company is involved in various legal actions that have arisen in the course of the Company’s business. In the opinion of
management, the ultimate resolution with respect to such lawsuits, as well as other contingencies, will not have a material adverse
effect on the Company’s consolidated financial statements.

7. FEDERAL INCOME TAXES
Effective January 1, 1998, Mutual of America’s pension business became subject to federal income tax. Mutual of America files its
federal income tax return on a separate company basis.
Mutual of America adopted Statement of Statutory Accounting Principles (SSAP) No. 101, Income Taxes, a replacement of SSAP No.
10R, effective January 1, 2012. During the first quarter of 2012, Regulation No. 172 was amended to adopt the provisions of SSAP No.
101. This guidance requires that a deferred tax asset (DTA) or deferred tax liability (DTL) be established for temporary differences
between the tax and statutory reporting bases of assets and liabilities. The change in Mutual of America’s net DTA must be recorded
as a separate component of gains and losses in surplus.
Net DTAs are required to be recorded as an admitted asset to the extent that the amount will be realized within three years, subject
to a maximum admitted asset equal to 15% of statutory surplus and to the Company’s risk based capital ratio exceeding certain
thresholds.
A reconciliation of the income tax (expense) recognized in the Company’s consolidated statutory financial statement of operations
to the amount obtained by applying the statutory rate of 35% to net gain from operations before federal income taxes follows:
December 31 (in millions)

Net Gain from Operations
Statutory rate
Tax at statutory rate
Investment Items
Expense Items
Net operating loss related to Dividend Received Deduction
Nonadmitted Assets
Other including LLC adjustment

2016

2015

$27.9
35%

$63.2
35%

(9.8)
22.9
10.7
(1.2)
(0.8)
3.7

(22.1)
5.1
12.7
48.6
1.0
5.3

Total Income Tax (Expense) Benefit		

$25.5		

$50.6

Income Tax Benefit (Expense):
Current - Consolidated
Deferred - Non-Insurance Companies

$   —
0.7

$ 0.6
0.4

Income Tax (Expense) Benefit on Operating Earnings

$ 0.7

$ 1.0

Deferred Federal Income Tax, in Surplus

$24.8

$49.6

Total Income Tax (Expense) Benefit		

$25.5		

$50.6

The federal income tax benefit of $25.5 million in 2016 is primarily attributable to the change in deferred income tax incurred by
Mutual of America. The federal income tax benefit of $50.6 million in 2015 relates primarily to the change in deferred income tax
incurred by Mutual of America.
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The components of the net DTA recognized in the Company’s statement of financial condition are as follows:
December 31 (in millions)

2016

2015

Total gross DTAs excluding unrealized (gains) losses
Statutory valuation allowance adjustment

$311.8
—

$299.5
—

Total adjusted gross DTAs excluding unrealized (gains) losses
Total gross DTLs excluding unrealized (gains) losses

$311.8
(6.3)

$299.5
(18.7)

Mutual of America's net DTA
Tax effect of unrealized (gains) losses
DTA nonadmitted

305.5
2.9
(260.7)

280.8
4.0
(201.1)

Mutual of America's net admitted DTA
Non-insurance Subsidiaries DTA's

47.7
1.5

83.7
0.9

Total net DTAs			

$ 49.2		

$ 84.6

At December 31, 2016, Mutual of America’s gross DTA including the tax effect of unrealized losses of $314.7 million consisted of $287.9
million of ordinary DTAs and $26.8 million of capital DTAs. The net increase in the gross DTA was $24.7 million excluding unrealized
(gains) losses. As shown in the above table, Mutual of America’s net admitted DTA decreased by $36.0 million during 2016.
The Company claims the separate account dividend received deduction. The impact of separate account dividends received
deduction (“DRD”) is to reduce the Company’s overall effective tax rate compared to the U.S. statutory tax rate of 35%. In addition,
in 2016, the DRD had the initial effect of decreasing the Company’s admissible asset based on projections of future taxable income
for the three years following the balance sheet date of the reporting period.
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Final regulations governing computational aspects of the DRD on separate account assets held in connection with variable annuity
contracts have not been issued by the IRS. As the ultimate timing and substance of any such regulations are unknown, they could
result in the elimination of some or all of the separate account DRD tax benefit that the Company receives. Management believes
that it is highly likely that any such regulations would apply prospectively only. The tax effects of temporary differences that give rise
to a significant portion of the DTAs and DTLs arise from the differing statutory and tax-basis treatment of assets and liabilities,
insurance and annuity reserves, realized capital gains and losses on investment transactions, nonadmitted assets and net operating
loss carryforwards. Included in such differences are items resulting from transition rules under the Internal Revenue Code as of
January 1, 1998, which accompanied the change in taxation of Mutual of America’s pension business. The transition rules will continue
to moderate Mutual of America’s current tax expense over the next several years. As such, Mutual of America incurred a consolidated
federal income tax benefit (expense) of $0.7 million in 2016 and $1.0 million in 2015. At December 31, 2016, the Company had net
operating loss carryforwards of approximately $349.1 million, expiring at various dates between 2021 and 2031.

8. FAIR VALUE OF FINANCIAL INSTRUMENTS
The fair values of financial instruments have been determined using available market information and the valuation methodologies
described below. Considerable judgment is often required in interpreting market data to develop estimates of fair value for financial
instruments for which quoted market prices are not available or an inactive market for the instrument currently exists. Accordingly,
certain fair values presented herein (refer to Note 2) may not necessarily be indicative of amounts that could be realized in a current
market exchange. The use of different assumptions or valuation methodologies may have a material effect on the estimated fair value
amounts. Amounts related to the Company’s financial instruments at December 31, 2016 and 2015, were as follows:
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2016

2015

		
(in millions)

Statement
Value

Fair
Value

Statement
Value

Fair
Value

ASSETS
Bonds and notes
Common stocks
Cash, cash equivalents and short-term investments
Guaranteed funds transferable
Policy Loans

$7,968.5
60.5
86.5
13.2
107.1

$8,127.0
60.5
86.5
14.5
107.1

$7,676.4
24.9
47.9
15.6
107.6

$7,731.1
24.9
47.9
18.8
107.6

$7,120.1

$7,327.4

$6,772.4

$6,953.7

LIABILITIES
Insurance and annuity reserves

Fixed Maturities and Equity Securities — Fair value for fixed maturities is determined by reference to market prices quoted by an
independent pricing source. If quoted market prices are not available, fair value is determined using internal valuation models and
techniques or based upon quoted prices for comparable securities. Fair value for equity securities is determined by reference to
valuations quoted by an independent pricing organization.
Cash, cash equivalents and Short-Term Investments — The carrying value for cash, cash equivalents and short-term investments
approximates fair values due to the short-term maturities of these instruments.
Guaranteed Funds Transferable — Fair value for guaranteed funds transferable is determined by reference to market valuations
provided by the former reinsurer.
Policy Loans — The majority of policy loans are issued with variable interest rates, which are periodically adjusted based on changes
in rates credited to the underlying policies and therefore are considered approximate fair value.
Insurance and Annuity Reserves — Contractual funds not yet used to purchase retirement annuities and other deposit liabilities are
stated at their cash surrender value. General Account policies are issued with variable interest rates that are periodically adjusted based
on changes in underlying economic conditions. The fair value of immediate annuity contracts (approximately $1.0 billion and $.9 billion
at December 31, 2016 and 2015, respectively) was determined by discounting expected future retirement benefits using current mortality
tables and interest rates based on the duration of expected future benefits. Weighted average interest rates of 3.38% and 3.51% were
used at December 31, 2016 and 2015, respectively.

9. SIGNIFICANT DIFFERENCES BETWEEN STATUTORY ACCOUNTING PRACTICES AND GENERALLY
ACCEPTED ACCOUNTING PRINCIPLES (GAAP)
The accompanying financial statements are presented in conformity with statutory accounting practices prescribed or permitted by
the New York Department (statutory accounting), which practices differ from GAAP. The significant variances between such practices
and GAAP are described below. The Company has not computed the variance between Surplus and Net Income calculated in
accordance with statutory accounting practices prescribed or permitted by the New York Department and GAAP, as there is no
reporting requirement to do so and the costs involved exceed the benefits derived from these calculations. Generally, GAAP results
in a more favorable presentation of the Company’s financial condition.
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Asset Valuations and Investment Income Recognition
GAAP requires the Company’s bonds and notes to be classified as either held-to-maturity (HTM), available-for-sale (AFS) or trading;
whereas for statutory accounting, no such classification is required. In addition, for GAAP, AFS bonds and notes are carried at their
fair value with the unrealized gains and losses applied directly to equity; whereas for statutory accounting, all bonds and notes in
good standing are carried at their amortized cost.
Realized capital gains and losses, net of applicable taxes, arising from changes in interest rates are recognized in income currently
for GAAP accounting, rather than accumulated in the IMR and amortized into income over the remaining life of the security sold for
statutory accounting.
A general formula-based Asset Valuation Reserve is recorded for statutory accounting purposes, whereas such a reserve is not
required under GAAP.
For statutory accounting, certain assets, principally net deferred income tax assets not expected to be realized within three years,
furniture and fixtures and prepaid expenses are excluded from the statement of financial condition by a direct charge to surplus;
whereas under GAAP, such assets are carried at cost, net of accumulated depreciation.

Policy Acquisition Costs
Under GAAP, policy acquisition costs that are directly related to and vary with the successful acquisition of insurance contracts are
deferred and amortized over the estimated life of the applicable policies, rather than being expensed as incurred, as required under
statutory accounting.

Insurance and Annuity Reserves
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Under statutory accounting practices, the interest rates and mortality and morbidity assumptions used are those which are prescribed
or permitted by the New York Department. Under GAAP, for annuities, the interest rate assumptions used are generally those
assumed in the pricing of the contract at issue; for disability benefits, the interest rates assumed are those anticipated to be earned
over the duration of the benefit period. Mortality and morbidity assumptions are based on Company experience.

Premium Recognition
Insurance contracts that do not subject the insurer to significant mortality or morbidity risk are considered, under GAAP, to be
primarily investment contracts. GAAP requires all amounts received from policyholders under these investment contracts to be
recorded as a policyholder deposit rather than as premium income.

Deferred Income Taxes
GAAP requires that a deferred tax asset or liability be established to provide for temporary differences between the tax and financial
reporting bases of assets and liabilities. Statutory accounting adopted similar accounting principles, except that deferred income tax
assets (net of any required valuation allowance) are recognized for statutory accounting only to the extent that they can be utilized
within three years; whereas for GAAP, all such assets are recognized (net of any required valuation allowance) regardless of when
they will be utilized until they expire. All changes in deferred income tax assets or liabilities are recorded directly as a charge or
benefit to surplus for statutory accounting purposes.
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Cash, cash equivalents and Short-Term Investments
The Statements of Cash Flow are presented in accordance with statutory accounting. This reporting format differs from GAAP, which
requires a reconciliation of net income to net cash from operating activities.

10. SUBSEQUENT EVENTS
The Company has evaluated subsequent events through March 14, 2017, the date the financial statements were available to be
issued, and no events have occurred subsequent to the balance sheet date and before the date of evaluation that would require
disclosure.
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INDEPENDENT AUDITORS’ REPORT

The Board of Directors
Mutual of America Life Insurance Company:
We have audited the accompanying consolidated statutory statements of financial condition of Mutual of America Life Insurance
Company and its subsidiaries as of December 31, 2016 and 2015, and the related consolidated statutory statements of operations
and surplus, and cash flow for the years then ended. These consolidated financial statements are the responsibility of the Company’s
management. Our responsibility is to express an opinion on these consolidated financial statements based on our audits.
We conducted our audits in accordance with the auditing standards of the Public Company Accounting Oversight Board (United
States) and in accordance with auditing standards generally accepted in the United States of America. Those standards require that
we plan and perform the audit to obtain reasonable assurance about whether the financial statements are free from material
misstatement. An audit includes examining, on a test basis, evidence supporting the amounts and disclosures in the financial
statements. An audit also includes assessing the accounting principles used and significant estimates made by management, as well
as evaluating the overall financial statement presentation. We believe that our audits provide a reasonable basis for our opinion.
As described in Notes 1 and 9 to the consolidated financial statements, the financial statements are prepared by Mutual of America
Life Insurance Company using statutory accounting practices prescribed or permitted by the New York State Department of Financial
Services, which is a basis of accounting other than U.S. generally accepted accounting principles. Accordingly, the financial
statements are not intended to be presented in accordance with U.S. generally accepted accounting principles. The effects on the
financial statements of the variances between the statutory accounting practices described in Notes 1 and 9 and U.S. generally
accepted accounting principles, although not reasonably determinable, are presumed to be material.
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In our opinion, because of the significance of the variances between statutory accounting practices and U.S. generally accepted
accounting principles discussed in the preceding paragraph, the financial statements referred to above do not present fairly, in
accordance with U.S. generally accepted accounting principles the financial position of Mutual of America Life Insurance Company
as of December 31, 2016 and 2015, or the results of its operations or its cash flows for the years then ended.
Also, in our opinion, the consolidated financial statements referred to above present fairly, in all material respects, the financial
position of Mutual of America Life Insurance Company and its subsidiaries as of December 31, 2016 and 2015, and the results of their
operations and their cash flow for the years then ended in accordance with statutory accounting practices prescribed or permitted
by the New York State Department of Financial Services described in Notes 1 and 9.

New York, NY
March 14, 2017
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Tel. (952) 820-0089

PHILADELPHIA,
PENNSYLVANIA

NASHVILLE, TENNESSEE

William R. Gallagher, CRPS
Field Vice President

David Hamn
Regional Vice President
Melanie J. De Cant, FLMI,
ACS
Service Manager
Highland Ridge II
555 Marriott Drive
Suite 510
Nashville, TN 37214-5108
Tel. (615) 872-8223

Charles P. Bagley CLU, ChFC,
FLMI, CRPS, RPA
Senior Field Vice President

Anthony C. DePiero, FLMI,
ACS
Second Vice President
Blue Bell Executive Campus
470 Norristown Road
Suite 301
Blue Bell, PA 19422-2322
Tel. (610) 834-1754
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PHOENIX, ARIZONA

ST. LOUIS, MISSOURI

SOUTHFIELD, MICHIGAN

Benjamin D. Bartel, CRPS
Senior Field Vice President

Ralph Joest, CRPS
Senior Field Vice President

Ann M. Balzano
Vice President

Michael Ahola, ACS
Service Manager

James D. Fergusson, CLU,
ChFC, RPA
Senior Field Vice President

Biltmore Financial Center
2398 East Camelback Road
Suite 510
Phoenix, AZ 85016-9012
Tel. (602) 224-8080

The Sevens Building
7777 Bonhomme Avenue
Suite 1710
St. Louis, MO 63105-1940
Tel. (314) 721-3123

PITTSBURGH,
PENNSYLVANIA
Patrick A. Ring, CRPS
Vice President
Meghan McIntyre, ACS
Vice President
Three Gateway Center
401 Liberty Avenue
Suite 2378
Pittsburgh, PA 15222-1011
Tel. (412) 391-1300
QUEENS, NEW YORK
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SAN DIEGO, CALIFORNIA
Christopher Conway, ChFC
Senior Regional Vice President
Janet Koblen, ACS
Vice President
James Tiensvold, CEBS, RPA
Field Vice President
Symphony Towers
750 B Street
Suite 2860
San Diego, CA 92101-8132
Tel. (619) 544-0860

Brian T. Rooney, CRPS
Regional Vice President

SAN FRANCISCO,
CALIFORNIA

Adyna Pressley
Vice President

Abbas Moloo, CEBS, CRPS
Vice President

Forest Hills Tower
118-35 Queens Boulevard
Suite 1602
Forest Hills, NY 11375-7251
Tel. (718) 520-8998

Michael P. Malone, ACS,
CRPS
Vice President

RICHMOND, VIRGINIA
Nicholas R. Forst, CRPS
Regional Vice President
Norman Watkins, Jr., ACS
Service Manager
Arboretum One
9100 Arboretum Parkway
Suite 360
Richmond, VA 23236-3493
Tel. (804) 560-0023
ROCHESTER, NEW YORK
Brian Thomas, CRPS
Senior Field Vice President
Edwin W. Wallace, FLMI, ACS
Vice President
Linden Oaks Office Park
90 Linden Oaks
Suite 210
Rochester, NY 14625-2808
Tel. (585) 264-9890

1333 North California Boulevard
Suite 660
Walnut Creek, CA
94596-4504
Tel. (925) 937-9900

Julie Malewski
Vice President
One Northwestern Plaza
28411 Northwestern Highway
Suite 1100
Southfield, MI 48034-5518
Tel. (248) 351-4190
TAMPA BAY, FLORIDA
Jeanne E. Tyre, CLU, ChFC
Vice President
Krista Farinas FLMI, ACS
Second Vice President
Bayport Plaza
3000 Bayport Drive
Suite 950
Tampa, FL 33607-8408
Tel. (813) 281-8882
TARRYTOWN, NEW YORK
Leonard Egan, CLU, ChFC,
CRPS
Vice President
Martha Sulca
Second Vice President
120 White Plains Road
Suite 120
Tarrytown, NY 10591-5588
Tel. (914) 332-0124
WEST PALM BEACH,
FLORIDA

SEATTLE, WASHINGTON

Amy Eisinger, CRPS
Regional Vice President

David Lim, CRPS
Senior Field Vice President

Debbie A. Rogers
Vice President

Clifton H. Anderson
Service Manager

One Lakeside at Centrepark
1450 Centrepark Boulevard
Suite 200
West Palm Beach, FL
33401-2280
Tel. (561) 471-1445

Alderwood Business Center
3400 188th Street SW
Suite 440
Lynnwood, WA 98037-4773
Tel. (425) 778-8434

Mutual of America
National Telecommunications
and Conference Center
1150 Broken Sound Parkway NW
Boca Raton, FL 33487-3598

Before investing, you should carefully consider the investment objectives, risks, charges and expenses of the variable
annuity contract and the underlying investment funds. This and other information is contained in the contract prospectus
or brochure and underlying funds prospectuses and summary prospectuses. Please read the contract prospectus or
brochure and underlying fund prospectuses and summary prospectuses carefully before investing. The contract
prospectus or brochure and underlying fund prospectuses and summary prospectuses can be obtained by calling
1-800-468-3785 or visiting mutualofamerica.com.
Mutual of America’s group and individual retirement products are variable annuity contracts and are suitable for long-term investing, particularly for
retirement savings. The value of a variable annuity contract will fluctuate depending on the performance of the Separate Account investment funds
you choose. Upon redemption, you could receive more or less than the principal amount invested. A variable annuity contract provides no additional
tax-deferred treatment of benefits beyond the treatment provided to any qualified retirement plan or IRA by applicable tax law. You should carefully
consider a variable annuity contract’s other features before making a decision.
Statements made in this publication by clients of Mutual of America are not paid testimonials. These testimonials may not be representative of the
experience of other clients and are not indicative of future performance or success.
There is no separate fee for Mutual of America’s Financial Consulting Services, although there are minimum account balance requirements. The
guidance and information provided by Mutual of America’s Financial Consultants are educational in nature and are not intended to serve as a
primary basis for investment decisions. Mutual of America’s Financial Consulting Services do not create an investment advisory or a fiduciary
relationship (including under ERISA) between you or your employees and Mutual of America. Mutual of America and its Financial Consultants do not
provide tax or legal advice. Consult your personal tax adviser or attorney for matters involving taxation and tax planning and your attorney for
matters involving personal trusts and estate planning.
1

While these ratings do not apply to the safety or investment performance of the Separate Account investment funds available under Mutual of
America’s products, they do reflect the Company’s ability to fulfill its General Account obligations, which include its obligations under the Interest
Accumulation Account, annuity purchase rate guarantees and annuity benefit payouts, as well as life insurance and disability income payments.
Third party ratings are subject to change.
A.M. Best, S&P Global Ratings and Fitch Ratings are independent rating agencies. S&P is a registered trademark of Standard & Poor’s Financial
Services LLC.

Mutual of America Life Insurance Company
320 Park Avenue,
New York, NY 10022-6839
Mutual of America Life Insurance Company is a registered Broker-Dealer.
Mutual of America® and Mutual of America Your Retirement Company ®
are registered service marks of Mutual of America Life Insurance Company.
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